
A N N U A L  R E P O R T

IT.E.A.C.H. has provided me with the opportunity to get a college degree. With that degree came the confidence

to continue providing family child care and education to the best of my ability and positively impacting children

and families in my community. As a certified early childhood trainer, T.E.A.C.H. has provided me with the ability

to share my knowledge with other early childhood educators in my community.
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R E C I P I E N T  S T A T S

Wages increased an

average of 11% for 

associate degrees,

and 13% for
bachelor's degrees

On average,

associate degree

recipients completed

15 credits; bachelor's

degree recipients

completed 18

Average turnover

rates were 2% for

those with associate
degrees and 0% for

those with bachelor's

degrees  

early childhood

educators were


awarded a T.E.A.C.H.

scholarship in 

2020-2021
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- Lynn Barten 
T.E.A.C.H. Recipient
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of recipients were satisfied with the
T.E.A.C.H. program

of recipients said T.E.A.C.H. helped
them reach personal and
professional goals

of sponsoring programs reported
that their staff introduced new
curriculum or activities as a result of
furthering their education through
T.E.A.C.H. 

of recipients and sponsoring
programs would recommend
T.E.A.C.H. to others


